Zalma R-5 School District
HC 02, Box 184  Zalma, Missouri 63787  Phone: 573-722-5504  Fax: 573-722-9870

Application for Non-Certificated Position
Name___________________________________________________________________________
Address_________________________________________________________________________
Street or Route

City

Social Security Number_____________________________

State

Zip Code

Telephone #____________________

Employment and Educational History
Employer

Dates Employed

Reason For Leaving

School or College Attended

Dates

Degree or Diploma

What type of position are you seeking? ________________________________________________________________

References
Name

Address

Signature________________________________________________________

Phone Number

Date ________________

The applicant should exercise the greatest care in preparing this application. Information becomes a legal part of the contract in case
of election. Prospective employees will receive consideration without discrimination in regard to race, creed, color, sex, age, national
origin or handicap.

NONCRIMINAL JTISTICE APPLICANT'S PRIVACY RIGHTS
As an applicant w'ho is the subjecf of a national lingerprint-bascd criminal hisforl, record check lbr
a noncriminal justice purpose (such as an application ftrr a job or licensc, an immigration or
naturalization matter, security clearance, or adoption), 1,nu have certain rights rvhich are discussed
belorv.

o
.
.
r

You must be provided rvritten notification' that your {ingerprints rvill be used to check the
criminal histor.r' records of the FBI.
If 1"ou have a criminal history record, the officials making a determination of your
suitability for the job, license, or other benefit must provide you the opportunitv to
complete or challenge the accuracy of the information in the record.
The officials must advise you that the procedures lbr obtaining a change, correction, or
updating of vour crinrinal history record are set forth at Title 28. Code of F ederal
Regulations (CFR), Section 16.34.
If you have a criminal history record, you should be afforded a reasonable amount of time
to correct or complete the record (or decline to do so) befbre the officials deny you the job.
license, or other benetit based on information in the criminal history record.2

Ytlu have the right to expect that officials receiving the results of the criminal history record
check will use it onty for authorized purposes and will not retain or disseminate it in violation of
f'ederal statute, regulation or executive order, or rule, procedure or standard established bv the
National Crime Prevention and Privacv Compact Council.r

If

policy permits, the officials mav provide you with a copy of your FBI criminal
histor-r- record for review and possible challenge. If agency policy does not permit it to
provide vou a copy of the recordo you may obtain a copy of the record by submitting
lingerprints and a l'ee to the FBI. Information regarding this process may he obtained at
http ://www.ftri. gov/about-us/c iis/background-chec\!.
agenc--v

If

1'ou decide to challenge the accuracy or completeness of your FBI criminal history record,
vou should send .!'our challenge fo the agencv that contribufed the questioned inf'ormation to the
FBI. Alternatively, you mav send vour challenge directly to the FBI. Thc FBI will then
forrvard vour challenge to the agencv that contributed the questioned information and request
the agencv to veril,v or correct the challenged entry. Upon receipt of an ottlcial communication
liom that agency", the FBI will make anv necessarv changeslcorrections to your record in
accordance n'ith the int'ormation supplied tr1'that agenc\,. (See 28 CFR 16.30 through 16.34.)

' Written notification includes electronic notification, but excludes oral notification.
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See 28
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See 5 U.S.C. 552a(b); 28 U.S.C. 534@); 42 U.S,C. 14616,Article IV(c); 28 CFR 20.21(c), 20.33(d) and 906.2(d).

CFR 50.12(b).

